The structure of professional support groups within health librarianship reflects the evolving nature of the health service, higher education and the social changes driven by technological developments.
Introduction
If the University Health and Medical Librarians Group (UHMLG) has a birthday it probably is the 12 The focus of this article will be on the activities of the UHSL and its evolution into the UHMLG. The history of the UMSLG has been discussed elsewhere 1 .
COPOL Health Sciences Group
UHSL came into being in 1994. Its origins can be traced back to the COPOL Health Sciences Group. This group originally seems to have been a subject based self-help group which held its initial meeting at the North London Polytechnic in December 1985. (Details of the group's Study Days can be found in the Appendix). In this sense it was created out of informal meetings of librarians with shared needs and interests, as was the case with UMSLG and the NHS Regional Librarians Group (NHS RLG) 2 . According to Palmer the COPOL group "suspended its activities … in response to a feeling of health service librarians in the old polytechnic sector that they did not have an appropriate forum where issues/developments that concerned them could be addressed" 3 .
One of the prime motivators in bringing the members of UHSL together was the change in nurse education that took place in the early 1990's. The Project 2000 proposals brought nurse education into the higher education sector 4 .
The aim was to encourage students to become more self sufficient in their learning and to make them more aware of the research basis of their practice.
Trained nurses were also to be expected to "demonstrate that they have maintained and developed their professional knowledge and competence" after initial registration 5 . These developments resulted in all Schools and Colleges of Nursing being integrated into higher education by the mid-1990s.
From UHSL to UHMLG 3
The management structures of the amalgamations were many and varied, as were the arrangements for library services which accompanied them. In some areas nurse education was fully integrated into University structures along with their libraries. In others the old Schools and libraries may have been integrated in name only. Sometimes medical libraries would take on responsibility for providing services for nurses and other health professionals.
For many universities nurses and allied health professionals were a new breed. They arrived in large numbers at several times of the year and they were being professionally exhorted to base their practice on research resources. The many changes prompted responses from librarians. There were concerns about standards and the need to monitor library provision, about adequate levels of funding and about cooperation between the service providers. There was also a need to respond to new educative approaches.
Knowing how to find research based information implies knowing how to understand and assess what has been found. Librarians found themselves needing to aid students working within enquiry-or problem-based learning frameworks. Information itself moved from being largely print based to being networked and electronic. Whether working with students or providing information to clinicians library staff needed to become skilled in methods of resource discovery and critical appraisal.
The Cumberlege Seminars
The higher education library community began to respond to these changes. 
The SCONUL Health Sciences Group
When the polytechnics were reconstituted as universities in 1994 the COPOL Health Sciences Group became the SCONUL Health Sciences Group.
According to its promotional literature the SCONUL HSG sought to act as a forum for the interchange of ideas and to contribute towards the discussion of issues relating to the health sciences in higher education (HE) libraries.
Membership was open to health sciences librarians in HE.
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The main activities of the group were to include organising regular study days, providing responses at national level to matters of concern to members, disseminating information on health science librarianship to members and liaising with groups with complementary interests (e.g. UMSLG, NHS RLG, and other NHS employee and Library Association (LA) groups). The Group also felt it worth stating that it planned "to exploit the electronic transmission of information as well as traditional methods in communicating with its members" Executive members' attendance at these meetings tended to take the form of a pre-meeting discussion in a local pub before the gruelling business of committee work! UMSLG and UHSL representatives had a meeting (9.11.94) with the English National Board (ENB) who were responsible for supervising nursing and midwifery education. A national formula for education costs was required and it was decided that SCONUL-ACHS should lead on this.
One of the main issues at this time involved access to resources by trained nursing staff, where universities had taken over Nursing School Libraries.
Other issues of concern included the role and funding of management libraries in the NHS, services to the allied health professions, health information sources, and the accreditation of health libraries.
Formation of the LINC Health Panel
Formal Consultation for a LINC Health Panel (LINC HP) was issued in UHSL worked to represent its constituency within national organisations such as SCONUL and Helicon. In practice these were competing with one another to speak for health librarianship 'with one voice' but suffered from conflicting objectives and overlapping memberships. Many rank and file librarians, while supportive of group activities, were reluctant to participate in organising them.
By the late nineties they were more able to find professional support through development of a range of virtual forums.
Like UHSL, the UMSLG were also going through a series of internal discussions and debates about that group's 'fitness for purpose'. The result of these discussions within and between the groups was the merger to form the UHMLG in 2007, which was but one of several changes within the structure of professional health librarianship support in the early years of the twenty first century. At the end of 2007 the group is actively seeking relevant and exciting ways by which it can involve, develop and support its membership.
Implications for Policy
• Professional support groups such as UHMLG have a role to play in enabling information workers to respond to change across institutional, geographical and sector boundaries.
• NHS and HE managements should encourage and work with such groups in order to improve communication and library and information services to the health sector.
Implications for Practice
• Professional groups like UHSL and UHMLG often develop out of informal discussions in response to perceived failures of existing structures to represent coherent groups within the profession.
• Support groups can provide affordable training and professional development for their members which benefits the sector as a whole.
• Voluntary professional groups have traditionally provided opportunities for members to meet face to face. With the advent of virtual social networking such groups may have to adapt their role and actively promote the value of the activities which they provide.
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